GENERAL INFORMATION
1. Submission of report to the Speaker

The Annual Report of KwaZulu-Natal Legislature for 2003/2004 financial year is
hereby submitted to the Speaker of KwaZulu-Natal Legislature in terms of
Section 40 (e) of the Public Finance Management Act, Act 1 of 1999 (as amended
by Act 29 of 1999).

2. Introduction by Head of the Legislature

It is with pleasure to note that the KwaZulu-Natal Legislature has continued to
improve on efficiency and effectiveness of its administration. Since 2002 up until
the present the Auditor-General has issued an unqualified report to the
Legislature.

2.1  Natal Witness Building
The Natal Witness Building is still in the process of being renovated.
Originally it was expected that the building would be completed in
December 2003, but shortage of funds impeded on meeting of this

deadline.

The building is now due to be complete in December 2004 which will see the
termination of the Post Office Building Lease Agreement.

3. Report by the Speaker
All parties are jostling for winning National and Provincial government elections
on the 13" of April 2004. Programmes presented hereunder are likely to change
depending on the government in place after the elections.
3.1  Speaker’s Officer Overseas Trips

UK (Dhaka, Bangladesh)

The Speaker attended the 19" conference of the Commonwealth
Parliamentary association (CPA) in Bangladesh from the 4™ to the 12"
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October 2003.

The conference comprised of six workshops on various issues which affect
Legislatures.

1. Public Outreach Programmes

1.1

1.2

Partnership with Correctional Services

At the beginning of the financial year, the Legislature entered into an
agreement with the Department of Correctional Services. The basis of the
agreement was to take public outreach projects into correctional facilities
in the province. The Legislature wanted to contribute towards
rehabilitation and moral regeneration of inmates. The projects would be
structured to showcase talent within the prison community. A joint
project was held at Pietermaritzburg New Prison which was addressed by
His Majesty the King. As a result of logistical inadequacies, the
programme did not continue. In the forthcoming financial year, t he
programme will include five (5) major correctional facilities in the
province.

Ukhozi

The “iPhalamende kubantu” (Parliament to the people) programme
continued in 2003/04 financial year. The indications from SABC are that
the listenership during the programme has steadily grown. The inputs
from listeners during phone-ins have also matured beyond party
politicking to focus on delivery issues. The programme was stopped
towards the end of the year as a result of miscommunication between the
Head Office - Radio and Regional Managers. After the Legislature met the
Chief Executive of the SABC, Mr Peter Matlare, it was agreed that the
programme will continue. The focus will then shift from Chairperson
merely informing the public about the oversight role their committees
play to going to communities and finding out how service delivery
worked or did not work. The result of these interactions with
communities will then form a basis of oversight on the performance of the
Executive.



1.3 Youth Parliament

The 2003/04 Youth Parliament was addressed by the Deputy Speaker, Mr
TW Mchunu. The proceedings deviated a bit from the past in that there
was more interaction between the participants and Members. That
created a forum which was not there before for the youth to understand
some of the decision taken by the Legislature which they did not
understand. The youth also had opportunities to say to Members how
they envisaged their affairs being handled. The co-ordination of the event
was done in co-operation with the Department of Education and the
Youth Commission.

TABLE24 - Salaries, Overtime, Home Owners Allowance and Medical
Assistance by salary bands, 2003/04
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BTotal | | | | | | | |
EEE E EEEESEE E EE SN EEEESS EEEESEEEEESSEEEEEESEEEEEESEEEEEEEEEEER

3. Employment and Vacancies

The following tables summarise the number of posts on the establishment, the number of
employees, the vacancy rate, and whether there are any staff that are additional to the
establishment. This information is presented in terms of three key variables:- programme (Table
3.1), salary band (Table 3.2) and critical occupations (Table 3.3). Departments have identified
critical occupations that need to be monitored. Table 3.3 provides establishment and vacancy
information for the key critical occupations of the department.

The vacancy rate reflects the percentage of posts that are not filled.

ETABLE 3.1-Emeloymentandvacanmes IayJ) 9ramme, 31 March 2004 o .
EEEEEEEERN EEEEEEEEERN EEEE NN N EEEEENEEEEEEEEENERN
u Programme B Number of Posts ® Number of Posts ® Vacancy Rate ® Number of posts ®
u u u Filled u B filled additional to ®
B u u u B the establishment ®
LR LR RLEL R R LN R L R R (ALY
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] ] n n n ]
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ETABLE 3.2 - Employment and vacancies by salary bands, 31 March 2004

A EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEENEEEEEENEEN
®Salary band B Number of Posts ™ Number of Posts ® Vacancy Rate ™ Number of posts ®
u u u filled u B filled additional to ®
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Employment Changes
This section provides information on changes in employment over the financial year.

Turnover rates provide an indication of trends in the employment profile of the department. The
following tables provide a summary of turnover rates by salary band (Table 4.1) and by critical
occupations (Table 4.2). (These “critical occupations” should be the same as those listed in Table
3.3

Table4.1 - Annual turnover rates by salary band for the period 1 April 2003 to 31
March 2004
W Salary band u Number of B Appointments and ® Terminations ®  Turnoverrate ™
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Table 4.2

B Termination Iy%e
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identifies the major reasons why staff left the department.



5. Employment Equity

The tables in this section are based on the formats prescribed by the Employment Equity Act, 55

of 1998.
51 - Total number of employees (including employees with disabilities) in each of
the following occupational categories as on 31 March 2004

®Qccupational ® Male . Female ®Total
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5.2
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Total number of employees (including employees with disabilities) in each of the
following occupational bands as on 31 March 2004



5.3 -
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54 - Terminations for the period 1 April 2003 to 31 March 2004

®Qccupational ® Male . Female ¥ Total
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5.5  Skills development for the period 1 April 2003 to 31 March 2004
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6.

Leave utilisation for the period 1 January 2003 to 31 December 2003

The Public Service Commission identified the need for careful monitoring of sick leave within the
public service. The following tables provide an indication of the use of sick leave (Table 9.1) and
disability leave (Table 9.2). In both cases, the estimated cost of the leave is also provided.

ESalary Band

|
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u

¥ Total
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[
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leave ® o
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50 % 6 B 31108.68
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EEEE NN EEEEENEEEEEENN
16.6667 % g 0.8333 g 3661.62
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Summarises the utilisation of annual leave. The wage agreement concluded with trade

unions in the PSCBC in 2000 requires management of annual leave to prevent high
levels of accrued leave being paid at the time of termination of service.
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6.2 Leave payouts for the period 1 April 2003 to 31 March 2004

The following table summarises payments made to employees as a result of leave that was

not taken.
EReason u Total Amount (R’000) B Number of Employees MAverage
s o . ¥ payment per
n [ u ®employee
IEEEEEEEEENEEEEEEEEEEEE N EEEEEEEEEEEENpEEEEEEN
mLeave payout for - 941 727.00 - 116 - 8 118.34
m2003/04 duetonon- g - -
mutilisation of leave for g - -
mthe previous cycle n u u
[ | [ | [ | [ |

TELEENERNE ERREERERREEERNS EEREEERRENERE RERRRENEE
B Capped leave payouts ®

®on termination of u ' '

Bservice for 2003/04  ® u u
EEEEEEEEEE S EEEEEEEEEEEE N EEEEEEEEEEEESNEEEEEEER
mCurrent leave payout g 780.72 m 1 m 780.72

mon termination of n n n

mservice for 2003/04 n "EREREENRERRRR RENNENR
B Total u 942 507.72 117 B 3899.06

Labour Relations

The following table summarises the outcome of disciplinary hearings conducted within the
department for the year under review.

Table7.1 - Misconduct and disciplinary hearings finalised, 1 April 2003 to 31 March

2004

Outcomes of Number % of total
disciplinary hearings

Correctional counselling

Verbal warning

Written warning

Final written warning 1
Suspended without pay

Fine

Demotion

Dismissal 2
Not guilty

Case withdrawn

Total 3
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Table7.2 - Types of misconduct addressed at disciplinary hearings

Type of misconduct Number % of total
Mismanagement 3
Total 3
Table73 - Grievances lodged for the period 1 April 2003 to 31 March 2004

Number % of total

Number of grievances resolved 4
Number of grievances not resolved 4
Total number of grievances lodged 8
Table7.4 - Disputes lodged with Councils for the period 1 April 2003 to 31 March
2004

Number % of total

Number of disputes upheld 2
Number of disputes dismissed 2
Total number of disputes lodged 2
Table7.5 - Precautionary suspensions for the period 1 April 2003 to 31 March 2004
Number of people suspended 3
Number of people whose suspension 3
exceeded 30 days
Average number of days suspended 230
Cost (R’000) of suspensions 960 391.02
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8. Skills development

This section highlights the efforts of the department with regard to skills development.

81 - Training needs identified 1 April 2003 to 31 March 2004

| [ ] m Training needs identified at start of reporting

| Occupational Categories B Gender B Number of Mperiod

n n B Employces M EEEEEE NN NN EEEEEEEEEEN
u u M as at 1 April ™ Learnerships ® Skills B Other ® Total
B u u 2003 . ®Programmes &% forms ®

u u u u B othershort ® of ®

B u u = B courses 'traininL'
'FEEEEBEEEERREERE BEERE REREEER EEEEEEEEEEEEN EEE
[ (] [ (] [ [ (]
EEEEEEEEEEE NS N SN EEEEEEEE NN SN EEE NN GEEEEEEEEEEE N ENEER
M| egislators, Snr Officials & BFemale M1 o = 1 a .
:Managers .IIII.IIIII.Illll.lllllll.lll.lll
A AR R E R RN R RN R R NENRE KNERRER NEENEEN TRREREER RERE RER
®pbrofessionals ®Female ® u u 2 u - 2
n el LEEERR " ERRRER TRREREE TREN " RNE
[ | .Male [ | [ ] [ ] 2 [ ] 2
EEEEEEEEEEE NSNS NS EEEEEE NN S EE SN NS EEEEEEEEEEEEEER
®Technicians & Associate BFemale ® = = 12 o 12
®professionals . o . . o .

n el LLLERE " EERRER TRRERREN TREN "REE
B SMale - - 5 w5
EEEEEEEEEEEEEE N EEEEEEEEEEEE EEE NN EEEEEEEEEEEEEEERER
¥ Clerks Bremale ® o o 15 o u 15
n N EEEEE EEEEE SN EEEEN EEEEEEEEEEEEENEER
[ | .Male [ ] [ ] [ ] 8 | | [ ] 8
A A REEREEERNREREN RERN RERNEER FNEEREN TRRERER RER RER
®Service & Sales Workers Bromale ® o = o o

n el LEEERR " ERRRER TRRRRREN TREN RN
[ B)\1a0e (] [] [ []
AR AR RN R RN RN NRNRN RERRER NEENREEE TRRERRRE RRR ORER
®Skilled Agriculture and Fishery  ®™Female ® u o o =
®\Workers B u u u u u

n S BN REREER RERRER '"RERRRERERE OROREY
[ ®)\15le [ (] ] [ (]
EEEEEEEEEEE N SN SN ESEEEEEE NN BN EEEEE EEEE NS NN EEEEEENEER
®Craft and Related Trades workers ®Female ™ - - - -

n " IR EE BEREER RERRER "RRERYRRRERE ROREYT
[ B\ 150e [ (] ] [ (]

F AR R R R RN ERRNNEY NENRE REREER NEENEEN INRERERE RERE ORER
®Pjant & Machine Operators & BFemale ® u u u u

B Assemblers B u u u u u

n "SRR BREREER RERRER '"RERRRERERE OROREY
[ ®)\1ale [ (] ] [ (]
EEEEEEEEEEE NS N N NSNS EE NN BN EEE SN EEE NS EEEEEEEENEER
®E|ementary Occupations BEemale ® u u oy
n " T RN BREREER RERRER '"RERRRE O REE ORORY
[ B)\150e [ (] ] n ; B g
EEEEEEEEEEEE SN EE NS EEEEEE NN BN EEE SN NS SN S EEEEEE N ENEER
ESub Total HFemale ® u u L u

n (F RN REREER RERRER 'RERRRR 'NER _BORY
u EMale n | ] n n
PEEEEEEEEEEEEEEEEEEEEE NN N EEEEENEEEEEEEEEEEEER
.TOTAL - - - - - - 62
EEEEEEEEEEEEEESE EEEEE EEEEE SE EEE NN ESEEEEEEEEEEEEEEER
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9. Utilisation of Consultants

Table9.1 - Report on consultant appointments using appropriated funds

Job Evaluation 1 33 185 592.00

Salary Discrepancy 1 4 7 200.00

2 2 37 192 792.00
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